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General Trends in Staffing, Demographics, and Compensation

Percent Change in School District Personnel By Category (20053-201E)

@e increase in non-school-based administrators was nearly triple the\
percent increase in ADM.

Growth in the teacher workforce did not keep pace with ADM growth.
There are 25% fewer teaching assistants now than 12 years ago.

Increases in consultants, supervisors, technicials, and other

Qofessionals were 6-8 times greater than enrollment growth. /
Consultant, Technicians ~ Other  Official Adm., Guidance  Principals Psychological — Ast. Teachers Clerical,  Librarian,  Teacher
Supervisor Professional ~ Mgrs. Principals Secretarial  Audiovisual  Assistants

*Student average daily membership (ADM) increased by 7.5% over the same time period.
Source: NC DPI Statistical Profile Table 16
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K-12 Public School Teacher and Student Demographics

While the current K-12 student
population is majority non-white, the
teacher workforce is over 80% white.

White Black All Other White Black All Other

2005-08 2015-16
MW Teachers Students

Source: NC DPI Statistical Profile — Table 10, Table 16, and Table 16B
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http://apps.schools.nc.gov/pls/apex/f?p=1:21:0::NO:::
http://apps.schools.nc.gov/pls/apex/f?p=1:15:0::NO:::
http://apps.schools.nc.gov/pls/apex/f?p=1:21:0::NO:::
http://apps.schools.nc.gov/pls/apex/f?p=1:26:0::NO:::

School District Personnel Compensation Trends (2014-13 dollars)
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NC DPI Statistical Profile — Table 16 and Table 22

- 2016-17 Teacher Compensation by Years of Experience
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Source: NCGA 2016 Appropriations Act

-

In 2015, 21% of NC K-12 teachers were National Board certified, more than any other state.

\

In 2015-17, 7 of NC’s 115 traditional school districts did not provide any local salary supplement. Supplements in
the remaining 108 districts ranged from <5% to 25% of base pay.

The graph does not include differentiated pay (e.g., Project LIFT supplements, 3™ grade reading teacher
\performance bonuses, etc.) j
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http://apps.schools.nc.gov/pls/apex/f?p=1:21:718444154262601::NO:::
http://apps.schools.nc.gov/pls/apex/f?p=1:32:718444154262601::NO:::
http://www.ncleg.net/Sessions/2015/Budget/2016/H1030vCCR.pdf

Trends in Teacher Recruitment

LNC System Teacher Enrollment Trends
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Enrollment in the UNC
system schools of education
nearly doubled from 2000 to

2010 and has steadily

declined since then.

*Fall enrollment headcounts for baccalaureate and post-baccalaureate education and teaching certification students.

Source: UNC System Enrollment Reports

UNC System Education Graduates (2006-2014)
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Note: “Graduates” (also referred to as Teacher Productivity) is defined as UNC System initially

licensed teacher education graduates and alternative licensure completers.

Source: UNC Teacher Quality Dashboard

NC Public School Job Placement Rates for UNC System Education Graduates™
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The number of education
graduates in the UNC system
spiked from 2006 to 2010
and subsequently returned to
baseline levels.

N /

NC public school job
placement rates declined,
with an increasing pool of

newly licensed teachers, and

subsequently increased as the
number of UNC system

education graduates declined.

Over 1in 4 UNC system
education majors do not
teach in NC public schools
within 2 years of graduation.

positions in NC public schools within one or two years. The data represent the percentage of graduates in a cohort.

Source: UNC Teacher Quality Dashboard
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https://old.northcarolina.edu/ira/ir/analytics/fallenr.htm
https://ung4.ondemand.sas.com/SASVisualAnalyticsViewer/guest.jsp?reportPath=/UNG/External+Content/Reports&reportName=TQD+Teacher+Productivity&appSwitcherDisabled=true&reportViewOnly=true
http://eqdashboard.northcarolina.edu/job-placement/

Preparation Pathways By Teacher Experience

50%
45% Over one-third of NC public school teachers
40% were trained in the UNC System.
o 35% More than one-third are trained out-of-state
_&; 30% or in NC private schools.
:E 25% Less than 20% of teachers are trained via
g 20% alternative pathways.
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Source: UNC Teacher Quality Dashboard

Average SAT Scores for UNC System Education & Non-Education Majors
Education Majors ~ ® Non-Education Majors
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Source: UNC Teacher Quality Dashboard

The comparability of average SAT scores varies by institution.
Gaps between institutions outweigh gaps between education and non-education majors.

In aggregate, the average SAT score is higher among non-education majors.
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https://ung4.ondemand.sas.com/SASVisualAnalyticsViewer/guest.jsp?appSwitcherDisabled=true&reportViewOnly=true&reportPath=/UNG/External%20Content/Reports&reportName=NCTeachers
https://ung4.ondemand.sas.com/SASVisualAnalyticsViewer/guest.jsp?appSwitcherDisabled=true&reportViewOnly=true&reportPath=/UNG/External%20Content/Reports&reportName=NCTeachers

Trends in Teacher Retention

Trends In Distribution by Tenure of State-Funded Teachers
25%
The past three years saw an increase in the proportion of

teachers with 0-4 yrs of experience, a decrease in
teachers with 5-9 yrs of experience, and a slight increase

20%
in teachers with 15+ yrs of experience.
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Source: NC DPI — Highlights of the NC Public School Budget

3- and 3-yr Teacher Retention By Pathway
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Source: UNC Teacher Quality Dashboard

Teachers trained by the UNC system & NC
private schools have the highest retention rates.
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http://www.dpi.state.nc.us/fbs/resources/data/
https://ung4.ondemand.sas.com/SASVisualAnalyticsViewer/guest.jsp?reportPath=/UNG/External+Content/Reports&reportName=TQD+Retention+Rates&appSwitcherDisabled=true&reportViewOnly=true

2014-13 Teacher Turnover By Years of Experience
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Turnover among teachers with less than five years of experience

30% accounts for over one-third of total teacher turnover in North Carolina.

ok Turnover among teachers with less than ten years of experience

0% accounts for over half of total teacher turnover.
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Source: NC DPI

Historical Trends in Top Reasons For Turnover
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Turnover in NC is driven primarily by teachers

5 5 changing districts, retirement, and family relocation.
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in anather NG LEA benefits family relocation  teaching/career  in another state teaching position in family ended--not rehired reduced benefits
change ed responsibilities

Percent of Total Teacher Workfroce

Source: NC DPI Turnover Reports 2008-2014

Teacher Working Conditions Survey Data

e Inthe 2016 TWC survey, 81% of current NC public school teachers intend to continue teaching in their current school
and 89% intend to continue teaching in North Carolina in 2017.

e School leadership is the strongest factor impacting teachers’ willingness to continue teaching at their current school.

Source: 2016 Teacher Working Conditions Survey
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http://www.dpi.state.nc.us/educatoreffectiveness/surveys/leaving/
http://www.ncteachingconditions.org/results/report/418/133002

Numbers of Courses and Students Taught by Mathematics and Science
Teachers who are Non-licensed, Provisionally Licensed or Fully Licensed

Incentivizing Positions in the Highest-need Areas/Positions

in their Discipline (z010-2011)

Non-licensed

Mathematics (Middle Grades)

Provisionally Licensed

Fully Licensed

Courses 18,658 38.29% 10.14% 50.43%
Students 319,514 30.36% 11.33% 57.56%
Mathematics (High School)
Courses 31,329 32.40% 981% 51.21%
Students 372,988 15.90% 11.66% 65.68%
Science (Middle Grades)
Courses 16,799 37.87% 12.89% 48.03%
Students 319,260 31.69% 13.90% 53.27%
Science (High School)
Courses 25,049 32.79% 18.01% 45.88%
Students 335,443 16.47% 23.06% 57.3T%
Source: NG Dapartment of Public Instructon data, analyzad by the Carolina Institute for Public Palicy

*2010-11 is the most recent available data

Source: https://www.ncstemcenter.org/wp-content/uploads/2014/03/NCSTEMScorecard.pdf, page 91
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Source: NC DPI Teacher Turnover Reports
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Special Ed:
Adapted

Curriculum

MS Science

In 2010-11 (the most
recently available
data), less than half
of students in
middle and high
school math and
science classes were
taught by fully
licensed teachers.

/ In 2013-14 and \

2014-15, over half of
NC LEAs reported
difficulty staffing

fully licensed
teachers in MS and

HS math, HS science,

and special
education.

- J
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https://www.ncstemcenter.org/wp-content/uploads/2014/03/NCSTEMScorecard.pdf
http://www.ncpublicschools.org/docs/educatoreffectiveness/surveys/leaving/2014-15turnoverreport.pdf

Teacher Effectiveness by Student Poverty / \

8% Schools with the
7% highest proportion of
5% i economically
disadvantaged
4% students have
13% disproportionally
7% fewer highly effective
’ teachers and more
teachers rated as
0
1M needing
8% improvement.
(1]
8% 7% \ /
6%
Low Poverty High Poverty

= Percent Teachers Designated as "Highly Effective"
Percent Teachers Designated as "Needs Improvement"
Source: NC Equity Plan

Percent of First Year Teachers

Economically

Low Minority Schools )
disadvantaged and

High Minaority Schools non-white students
are taught

Low Poverty Schools disproportionally by

High Poverty Schaals first year teachers.
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Source: NC Equity Plan

Proportion of National Board Certified Teachers (NBCT) and All Teachers In High Poverty
and Racially |dentifiable Schools /

~

Economically
disadvantaged
students and
minority students
lack equitable access
to National Board

\Certified TeachersJ

Teachers in Schools with at least 70% F&RL Eligibility Teachers in Schools with at least 75% minority student population

National Board Certified Teachers M All North Carolina Teachers

Source: Sharing the Wealth: National Board Certified Teachers and the Students Who Need Them Most
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https://www2.ed.gov/programs/titleiparta/equitable/ncequityplan111215.pdf
https://www2.ed.gov/programs/titleiparta/equitable/ncequityplan111215.pdf
http://files.eric.ed.gov/fulltext/EJ846541.pdf

